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California Farmworkers Fight Back Against Lie-Ridden Union ‘Card Check’
UFW bosses seized power under false pretenses, now stifle any dissent

BAKERSFIELD, CA – Most states 
don’t offer union bosses the legal 
privilege to force agricultural workers 
under their monopoly bargaining 
control. In such arrangements, all 
employees in a work unit must accept 
the “representation” of a union 
regardless of whether they support 
or voted for the union. 

This isn’t the case in California, 
where the perennially pro-forced 
unionism legislature has granted 
union bosses the power to thrust 
farm employees under union 
control. Not only that, the state 
legislature recently handed union 
bosses the ability to gain power in 
an agricultural workplace via the 
so-called “card check” method. Card 
check bypasses workers’ right to vote 
in secret on the union and instead 
relies on union authorization cards 
collected by union officials, who 
often use misinformation, threats, 
or intimidation to obtain card 
signatures from workers, including 
in a current National Right to Work 
Foundation case.

CA Labor Board Blindly
Accepts Suspect ‘Card
Check’ Results

Card check has glaring flaws. 
Despite that, if a union submits cards 
collected from a majority of workers 
in a workplace, the California 
Agricultural Labor Relations Board 
(ALRB) will immediately declare that 
union to be a monopoly bargaining 
agent -- a status that can only be 
challenged after the fact.  

Claudia Chavez and Maria 

Gutierrez are two Foundation-
represented workers at Wonderful 
Nurseries’ grapevine nursey in 
Wasco, CA -- the largest grapevine 
nursery in North America. They 
are now fighting for their and their 
coworkers’ rights in a situation that 
demonstrates the real-life problems 
that card check creates for worker 
freedom. In April, they submitted 
unfair labor practice charges stating 
that United Farm Workers (UFW) 
union officials “by artifice, fraud, 
deceit, misrepresentation, and/or 
coercion” got them and many of 
their coworkers to sign membership 
cards for the union, and the union 
falsely “represent[ed] itself as having 
obtained the support of a majority of 
the employees” afterward.

UFW Campaign Rife with 
Misrepresentation and Even 
Discrimination

“UFW union officials deceived us 
just so they could gain power in our 
workplace,” Chavez and Gutierrez 
commented. “Instead of just letting 

us vote in secret on whether we want 
a union, they went around lying 
and threatening to get cards and 
now are cracking down on anyone 
who speaks out against the union. 
We hope the ALRB listens to us and 
prosecutes the union for its illegal 
acts.”

Chavez and Gutierrez’s charges 
describe multiple lies -- and even 
discriminatory behavior -- that UFW 
union bosses used to get employees 
to sign authorization cards, including 
“representing that certain COVID-
19-related public benefits available 
to farmworkers required signatures 
on union membership cards . . . that 
union membership cards were not, in 
fact, union membership cards to be 
used in any UFW organizing efforts 
. . . presenting to strictly Spanish-
speaking discriminatees union 

Maria Gutierrez (left) and Claudia 
Chavez (right) are battling power-
hungry UFW union bosses’ deceptive 
“card check” unionization drive, which 
has already stirred huge opposition 
among their coworkers.
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Dependable Highway Express Workers Successfully Oust Teamsters Union Officials
California workers claim victory in vote to remove Teamsters after union threat-mongering

ONTARIO, CA – In a victory for 
workplace freedom, employees at 
Los Angeles-based transportation 
company Dependable Highway 
Express have won their fight to 
remove Teamsters Local 63 union 
officials from their workplace. 
The campaign for removal was 
spearheaded by employee John 
Cwiek, who obtained support from 
a majority of his coworkers on a 
petition that sought a vote to remove 
the union. Cwiek received free 
legal aid from the National Right 
to Work Legal Defense Foundation 
throughout his legal fight to remove 
the union he and his coworkers 
opposed.

Teamsters Walk Away
 
The initiative began when Mr. 

Cwiek filed a union decertification 
petition in March of this year, asking 
the National Labor Relations Board 
(NLRB) to hold a secret ballot vote 
to strip Teamsters union officials of 
their monopoly bargaining power 
over Dependable Highway Express 
employees. Eventually, when it 
became clear the vote would be 
held, Teamsters officials conceded 
defeat and walked away from the 

Highway Express workers are 
free from both the union’s forced-
dues demands and the unwanted 
monopoly bargaining power.

The decertification effort came 
after the Foundation assisted Cwiek 
in filing unfair labor practice charges 
against Teamsters union officials for 
retaliating against him because he 
revealed truthful but unfavorable 
information about union officials to 
his coworkers.  

Union Bosses Threatened 
Worker for Revealing Union 
Boss Salaries

In January, Cwiek sent letters 
to his coworkers containing 
details about union boss salaries 
-- information Cwiek pulled from 
the Teamsters union’s public filings 
with the U.S. Department of Labor. 
In retaliation for Cwiek sending the 
letters, a union official appeared 
at Cwiek’s workplace the next day, 
made accusations against him, and 
threatened that Cwiek wouldn’t be 
working at Dependable Highway 
Express by the next contract period.

“I am deeply troubled by the blatant 
retaliatory actions taken by officials 
at Teamsters Local 63 in response to 
expressing the views of myself and 
several other hard-working drivers 
at Dependable Highway Express,” 
Cwiek commented at the time. “We 
will not be deterred by their bullying 
tactics and the baseless accusations 
they levy against myself and others.”

“Mr. Cwiek’s battle and the 
struggles of other transportation 
workers across Southern California 
show exactly why Right to Work 
protections are so necessary,” 
commented National Right to Work 
Foundation Vice President Patrick 
Semmens. “Workers obviously 
shouldn’t be forced to pay a union 
that engages in illegal activity, and 
ideally they should have full control 
over whether or not union officials 
get a cut of their paycheck.”

bargaining unit rather than contest 
the decertification election.

Because Cwiek and his fellow 
employees work in non-Right to 
Work California, Teamsters officials 
were empowered to enforce contracts 
that forced employees to pay dues or 
fees as a condition of employment. 
With the union gone, Dependable 

Teamsters Trucked Out: John Cwiek 
didn’t give up the fight after Teamsters 
union officials tried to threaten him 
after he revealed info on union boss 
salaries. He rallied his coworkers, who 
sent the union packing. 



Foundation Action3 July/August 2024Foundation Action 3July/August 2024

Foundation-Backed Workers Push Back Against UAW Bosses’ Coercive Tactics
New Jersey ouster of UAW comes as union bosses wage aggressive nationwide campaign

SOMERSET, NJ – United Auto 
Workers (UAW) union bosses this 
April and May continued marching 
forward their multi-million-dollar 
campaign to get auto workers from 
traditionally nonunion plants under 
their control. They’ve met with only 
mixed success -- most recently a 
union election at Mercedes-Benz’s 
large plant in Vance, Alabama, saw 
nearly 600 more workers vote against 
UAW control than for it. 

Meanwhile, National Right to 
Work Foundation staff attorneys 
helped a large group of New Jersey 
employees oust the UAW after they’d 
seen the union’s agenda up close. 
Michael Oliver and his coworkers 
successfully exercised their right to 
vote UAW bosses out of a Nissan 
parts distribution plant in Somerset, 
New Jersey. Nearly 70% of the 
workers who participated in the 
“decertification vote” at the Nissan 
facility voted to send the Detroit-
based union packing.

“UAW union officials were far 
more concerned with hoarding 
power in the workplace than 
communicating with or listening 
to workers,” Oliver told The Detroit 
News of his and his colleagues’ effort. 
“They kept us completely in the dark 
about contract negotiations, and 
treated anyone in the workplace who 
opposed their agenda or questioned 
their leadership with a huge amount 
of arrogance, contempt, and even 
intimidation.”

Oliver submitted a decertification 
petition to the National Labor 
Relations Board (NLRB) in early 
April, asking the federal agency 
to hold a vote at his workplace to 
remove the union. The petition 
contained signatures from enough of 
his coworkers to trigger a vote under 
NLRB rules. The vote took place on 
April 24.

Even in the midst of widespread 
worker opposition, UAW officials 
tried (albeit unsuccessfully) to 
manipulate NLRB processes in order 
to remain in power at the Nissan 

parts distribution plant. Shortly after 
Oliver submitted the decertification 
petition, UAW union officials 
announced that they had ratified 
a new union contract with Nissan 
management.

The NLRB’s dubious “contract 
bar” allows union bosses in many 
cases to quash decertification efforts 
for generally up to three years 
while a union contract is in effect. 
However, the contract bar didn’t stop 
Oliver and his coworkers’ requested 
election, because union officials 
weren’t able to reach a monopoly 
bargaining agreement with Nissan 
before Oliver filed his petition.

Shawn Fain Lost for Words 
After Nissan Workers Oust 
UAW Union

Oliver and his coworkers’ endeavor 
caught UAW President Shawn Fain 
off-guard. Fain told The Detroit News 
“I don’t have a response, because that 
kind of happened under the radar” 
and claimed that the company 
somehow played an illicit role in 
influencing the workers to kick 
out the union. However, there’s no 
evidence to support that claim, and 
UAW officials filed no objections to 
the election despite having ample 
time to do so.

Philly-Area Dometic Workers 
Fight Illegal UAW Strike 
Threats

Meanwhile, UAW chieftains at 
the Philadelphia-area plant of auto 
accessory manufacturer Dometic 
are facing new worker-filed federal 
charges for sending a mass text to 
employees illegally threatening their 
employment if they exercise their 
right to continue working during a 
strike. 

These new charges come after 
several Dometic employees already 
hit the UAW with charges accusing 
the union of imposing unlawful 
disciplinary procedures on them 
simply because they resigned 
membership in the union. 

Mario Coccie, the Dometic worker 
who filed the latest round of federal 
charges against the UAW with free 
Foundation legal aid, was also in 
the group of workers who initially 
charged the union with illegally 
penalizing workers who resign 
membership. “The information in 
this text reveals union officials’ real 
intentions, which is to hurt anyone 
willing to stand up for themselves,” 
commented Coccie. “What is 
happening in this case is completely 
unjust.”

“With UAW union bosses 
spending millions of dollars to 
expand their influence to nonunion 
facilities around the country, it’s 
important to remember that workers 
who have experienced UAW officials’ 
‘representation’ often end up 
resenting it,” commented National 
Right to Work Foundation Vice 
President and Legal Director William 
Messenger. “Nissan employees in 
New Jersey and Dometic workers in 
Pennsylvania are prime examples of 
this, and their situations demonstrate 
above all that workers must have 
more leeway in disaffiliating with or 
completely voting out union bosses 
whose agendas harm the workers.”

Fain’s Bane: Michael Oliver and his 
Nissan parts distribution coworkers 
ousted UAW officials even after they’d 
tried to force a new contract on the 
workplace. UAW President Shawn Fain 
had no response after Oliver’s victory.
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Security Guard Wins Groundbreaking ‘Janus’ Religious Accommodation
À la Janus, religious objector to union affiliation is free from all forced payments

filing unfair labor practice charges at 
the National Labor Relations Board 
(NLRB). Title VII of the Civil Rights 
Act of 1964 requires unions and 
employers to accommodate religious 
objections to union payments. 
Additionally, the National Labor 
Relations Act (NLRA) prohibits 
mandatory union membership, even 
in non-Right to Work states like 
California.

Ross’ Foundation-backed legal 
battle against SEIU and Allied 
Universal continued into 2023, when 
Foundation attorneys appealed 
a specious NLRB decision which 
attempted to dispose of the issue as 
a mere administrative error on the 
employer’s part. Finally, in 2024, the 
SEIU and Allied Universal backed 
down and settled the case, conceding 
a full religious accommodation to 
Ross.

The terms of the settlement state 
that Allied Universal and SEIU “will 
not enforce the collective bargaining 
agreement’s union membership and 
fee provisions against Ross . . . [and] 
will not force Ross to pay any union 
fees while he is employed by Allied 
Universal.”

In an article in the Baylor Law 
Review following the settlement, 
Foundation attorneys Bruce 
Cameron and Blaine Hutchison 
argue that, in light of the Foundation’s 
landmark 2018 Supreme Court 

SAN FRANCISCO, CA – National 
Right to Work Foundation staff 
attorneys have been trailblazers 
in scoring legal protections for 
independent-minded workers who 
oppose joining or paying dues to a 
union on religious grounds. Over 
the years, Foundation attorneys have 
helped workers from a variety of faiths 
secure religious accommodations to 
forced-dues payment.

Earlier this year, Foundation 
attorneys achieved a breakthrough 
in this area of the law. In their case 
for Thomas Ross, a San Francisco-
based employee of security company 
Allied Universal who sought a faith-
based exemption from paying dues 
to a Service Employees International 
Union (SEIU) affiliate, Foundation 
attorneys won an unprecedented  
settlement. It not only frees Ross 
from any requirement to pay dues 
or fees to the union, but also frees 
him from any obligation to pay 
an amount equivalent to dues to a 
charity, which has been the dominant 
form of accommodation in the past 
for religious objectors.

Union Demanded Religious 
Worker Violate Faith, Breaking 
Federal Laws

Ross is a Christian who opposes 
union affiliation on religious 
grounds. Ross informed both the 
SEIU union and Allied Universal 
when he was hired in 2020 that his 
religious beliefs disallowed union 
membership and that he needed 
an accommodation. In addition 
to ignoring that request, in 2022 
his employer told him that union 
membership was mandatory and 
“demanded that [he] sign a payroll 
deduction, join the [union], and pay 
union dues,” according to filings in 
his case.

Ross fought back by filing federal 
discrimination charges against the 
union and Allied Universal at the 
Equal Employment Opportunity 
Commission (EEOC), as well as by 

victory in Janus v. AFSCME, 
religious accommodations like 
Ross’ should be the standard for 
future cases involving religious 
objectors to union membership 
and dues payment. In Janus, the 
Supreme Court ruled that the First 
Amendment prohibits forcing public 
sector employees to join or pay 
dues to a union as a condition of 
employment.

Janus Shows Right Way to 
Accommodate Religious 
Employees

The article points out that the 
Supreme Court in Janus knocked 
down the so-called “free-rider” 
and “labor-peace” arguments that 
union lawyers typically use to justify 
forcing religious objectors to pay 
dues money to a charity. In Janus, 
the article explains, “The Court 
showed that nonmembers need not 
pay fees to compensate the union or 
to prevent labor unrest.”

The payment-to-charity scheme 
simply “punishes individuals for 
following their faith,” the article says. 
“Janus shows the proper solution: 
religious objectors need not pay any 
forced union fees.”

“Mr. Ross fought bravely with 
help from Foundation attorneys, 
and has opened up a new horizon 
for religious employees across the 
country,” commented National Right 
to Work Foundation President Mark 
Mix. “The idea that union officials 
can force religious objectors to make 
any kind of payment clearly runs 
counter to America’s core ideals of 
freedom of religion and freedom 
of association, and it’s high time 
that courts recognize more robust 
protections for those rights.

“However, it’s important to 
recognize that, regardless of whether 
an employee’s objection to union 
affiliation is religious in nature or 
not, no American worker should 
ever be forced to subsidize union 
activities they oppose,” Mix added.

The landmark Janus SCOTUS case, 
argued by Foundation Legal Director 
William Messenger, profoundly 
strengthened public employees’ First 
Amendment rights. But it appears the 
impact of the case is just beginning.
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MI, OH Kroger Employees Challenge UFCW Forced-Dues-For-Politics Schemes
Foundation-backed workers battle union seizures of PAC money, confusing dues forms

DETROIT, MI – Union bosses in 
states without Right to Work laws are 
granted the extraordinary legal power 
to demand that workers pay dues or 
fees just to keep their jobs. But this 
perk doesn’t stop many union chiefs 
in those states from going beyond 
what is legally permitted to funnel 
more worker cash into their political 
activities or other agenda items.

Two recent cases National Right 
to Work Foundation staff attorneys 
are litigating for Kroger Grocery 
employees Roger Cornett, who 
works just outside Detroit, Michigan, 
and James Carroll, who works at a 
store in Fairfield, Ohio, represent 
just the latest examples of union 
officials’ tactics designed to require 
employees to pay for union political 
activities without obtaining legally-
required consent.

In both cases, United Food and 
Commercial Workers (UFCW) 
union officials demanded employees 
agree to formal union membership 
and to pay full union dues to keep 
their jobs, which decades-old 
Supreme Court cases forbid even in 
non-Right to Work states. In fact, 
Cornett states in his federal charges 
against Kroger and the union that 
UFCW union officials lack a legal 
basis to demand money from any 
worker at all.

Neither situation is helped by 
the fact that Kroger, a supermarket 
company with a long history of 
being complicit when union officials 
violate its employees’ rights, not only 
did nothing to defend the rights of 
its employees but actually threatened 
the employees for not going along 
with union schemes. 

Union Socks Away Worker 
Cash for PAC, Despite No 
Legal Authority

Cornett’s charges recount that he 
asked Kroger officials in February if 
there was an updated version of the 
union contract that would require 
him and other nonmembers to pay 

dues as a condition of employment 
in light of the repeal of Michigan’s 
Right to Work law. Neither UFCW 
nor Kroger provided Cornett with 
such a contract in response to his 
request.

The lack of a contract eviscerates 
the UFCW’s ability to demand 
any money from workers. Under 
longstanding federal law, even 
in a state without Right to Work 
protections, union officials can only 
require employees to pay dues as a 
condition of employment if there 
exists a contract with a valid forced-
dues clause. 

Union officials also told Cornett 
and other workers that it was 
a condition of employment for 
employees to become union 
members, authorize direct 
deductions of union dues from their 
pay, and “sign all or part of the three-
part Union membership application 
and checkoff form” -- the latter of 
which included a page authorizing 
deductions for the union’s Political 
Action Committee (PAC). 

The Foundation-won CWA 
v. Beck Supreme Court decision 
forbids union officials from forcing 
nonmember workers to pay money 
for any expenses outside the union’s 

core bargaining functions, while 
federal law prevents union bosses 
from requiring workers to authorize 
payroll deductions of union dues (as 
opposed to less intrusive methods) 
or to pay money to a union PAC used 
to fund union boss-backed political 
candidates.

Cornett says in his charges that 
he decided to sign the three-part 
form in order to keep his job, but 
Foundation attorneys are fighting to 
ensure he will be vindicated for each 
and every violation by union officials 
and Kroger.

Ohio Worker Duels UFCW 
Over Illegal ‘Dual-Purpose’ 
Membership Form

In Ohio, Kroger employee James 
Carroll has charged UFCW union 
bosses with coercing him into 
signing an illegal “dual-purpose” 
membership form, which seeks 
only one employee signature 
for authorization of both union 
membership and dues deductions. 

Federal labor law requires that 
any authorization for union dues 
deductions be voluntary and 

President Biden has worked hard to give UFCW bosses and other union officials 
across America drastically more coercive power over workers. So it’s no wonder 
UFCW officials are trying to illicitly funnel employee money into union PACs.

See ‘Kroger Workers Expose’ page 8
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MIT Grad Student Charges ‘Marxist’ Union with Illegal Forced Dues for Politics
Five other MIT students also filed religious discrimination charges against radical UE 

BOSTON, MA – Following five 
Jewish students at the Massachusetts 
Institute of Technology (MIT)  filing 
federal religious discrimination 
charges against the same union, the 
MIT Graduate Student Union (GSU-
UE, an affiliate of the United Electrical 
Workers union) is now facing new 
federal unfair labor practice charges 
from civil engineering graduate 
student Katerina Boukin. 

Under a series of controversial 
National Labor Relations Board 
(NLRB) rulings, graduate students 
at private universities like MIT 
are treated as “employees” of the 
university who can be subjected 
to forced union “representation.” 
Boukin’s charges, filed at the NLRB 
with free legal aid from the National 
Right to Work Legal Defense 
Foundation, maintain that union 
officials are unlawfully seizing money 
from her research compensation to 
support union political activities she 
abhors.

Extremist Union Politics 
Foisted on Graduate Students

“GSU union officials are going 
above and beyond what is legal and 
are forcing me to pay for their political 
activities, including their opposition 
to Israel and promotion of Leninist-
Marxist global revolution, that I 
find deeply offensive,” commented 
Boukin. “The GSU’s political 
agenda has nothing to do with my 
research as a graduate student at 
MIT, or the relationships I have with 
my professors and the university 
administration, yet outrageously 
they demand I fund their radical 
ideology.”

Boukin’s charges seek to enforce 
her rights under the Foundation-
won 1988 CWA v. Beck Supreme 
Court decision. This landmark 
ruling established that even in states 
like Massachusetts that lack Right 
to Work protections, union officials 
cannot legally compel individuals to 
pay for union expenses unrelated to 

bargaining activities, like union boss 
political activities.

According to Boukin’s charge, GSU 
union officials are violating the law 
by claiming she cannot exercise her 
rights under Beck because she missed 
a union-created annual “window 
period.” However, her charge asserts 
this restriction is blatantly illegal.  

In fact, the GSU union was already 
forced to settle a prior Beck case, 
agreeing there to properly process 
students’ attempts to exercise their 
Beck rights. Boukin’s charges against 
the union argue that the union may 
be violating not only her rights but 
also the settlement it made with the 
NLRB.

GSU Union Bosses Also 
Charged for Illegal Religious 
Discrimination

MIT graduate student Will 
Sussman, along with fellow students 
Joshua Fried, Akiva Gordon, 
Tamar Kadosh Zhitomirsky, and 
Adina Bechhofer, have also filed 
religious discrimination charges 
against the GSU union with the 
Equal Employment Opportunity 
Commission (EEOC). They’ve also 
obtained free Foundation legal help.

The students, who are Jewish, 

oppose the union’s advocacy for the 
Boycott, Divestment, and Sanctions 
(BDS) anti-Israel movement. Despite 
asking union officials for legally-
required religious exemptions from 
union dues payment, GSU officials 
denied their requests and even 
attempted to explain in letters how 
the students didn’t truly understand 
their faith. 

As of this article, those EEOC 
charges remain pending against the 
GSU, with a federal lawsuit likely the 
next step if the union refuses to stop 
its illegal discrimination.

“Freedom of association is 
apparently a foreign concept to GSU 
union officials, who are flouting 
layers upon layers of federal law 
to compel students to fund their 
radical political agenda,” commented 
National Right to Work Foundation 
Vice President and Legal Director 
William Messenger. “However, both 
this case and Foundation attorneys’ 
cases for the five Jewish MIT 
graduate students show on a deeper 
level that the choice to provide 
support to a union should rest 
solely with workers, who may have 
sincere religious, political, or other 
objections to funding any or all of a 
union’s activities.”

More clouds are gathering over at MIT as yet another graduate student targets the 
university with federal charges. She maintains the GSU union and MIT administration 
are illegally funneling student money into union politics. 
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Farmworkers Slam Tyrannical UFW Union With Deception Charges

membership cards only in English 
. . . [and] presenting to illiterate 
discriminatees union membership 
cards and misrepresenting their 
content and/or significance.”

Workers Protest Illegal Union 
Actions Despite Crackdown on 
Dissent

UFW union officials’ malfeasance 
isn’t stopping, according to Chavez 
and Gutierrez’s charges. They 
contend that UFW bosses are illegally 
forbidding employees from taking 
back the fraudulently-obtained cards 
and are “engaging in a campaign 
of harassment, libel, slander, and 
intimidation against [employees 
who are] exercising their right of 
free speech and/or protest under 
[California labor law] to oppose 
UFW representation.” But it seems 
Wonderful Nurseries employees 
haven’t been deterred, as Wonderful 
Nurseries workers have engaged in 
multiple outdoor demonstrations 
against the union, chanting, “We 

their free speech rights against the 
union,” commented National Right 
to Work Foundation President Mark 
Mix. “Their situation above all shows 
the significant problems of the ‘card 
check’ process, in which workers 
are denied a chance to vote in secret 
on a union and are left exposed to a 
multitude of illegal union tactics.”

don’t want a union, listen to our 
voices, don’t ignore us.”

As another part of the nursery 
workers’ battle against the UFW, 
Foundation attorneys represented 13 
employees in a motion to intervene 
in Wonderful Nurseries’ separate 
case challenging the legitimacy of the 
card check drive, and now represent 
a total of 20 Wonderful Nurseries 
employees.

“UFW union officials have treated 
Wonderful Nurseries workers as 
pawns to be used in their pursuit of 
power, deceiving them with no regard 
for their rights and now engaging in 
retaliation against those who exercise 

continued from page 1

“No Queremos Union”: Wonderful 
Nurseries workers’ chants of “we don’t 
want a union” are fueled by California’s 
radical labor policy, which lets union 
bosses sweep into an agricultural 
workplace with no vote at all.

William Messenger Slams ‘Card 
Check’ Before U.S. House

In May, Foundation Legal Director William 
Messenger testified about the tactics union bosses 

use to deny workers a chance to vote in private 
and censor speech critical of the union.

Scan the QR
code or visit 

www.nrtw.org/
messenger

to watch his
testimony.

Join the Foundation’s Legacy Society Today!Join the Foundation’s Legacy Society Today!

Your National Right to Work Legal Defense Foundation is working tirelessly to defend workers against Big Labor’s coercive power 
grabs.  This work is only possible thanks to the generosity of the Foundation’s supporters, including members of the Foundation’s 
Legacy Society.

Legacy Society Members have included the Foundation, a 501(c)(3) charitable organization, in their Will or Estate plans to ensure 
they leave a legacy of worker freedom by supporting the Foundation’s long-term mission of ending the injustice of forced unionism. 

You can join the Legacy Society by making the Foundation a beneficiary of a specific amount from your estate, or of a residual 
bequest, which comes to the Foundation after your estate expenses are paid and specific bequests are fully distributed. To do so, here is 
sample language for you to review with your tax advisor or estate attorney:

I give, devise, and bequeath to National Right to Work Legal Defense and Education Foundation, Inc., 8001 Braddock Road, 
Springfield, VA 22160, for its general purposes:

• The sum of $___________; or
• Name a particular investment or piece of property with legal description, custodian, etc. as applicable; or
• ___percent of the rest, residue, and remainder of my estate, including property over which I have a power of appointment; or
• All the rest, residue, and remainder of my estate, including property over which I have a power of appointment.

If you have made or are considering such a gift, please let us know so we can include you in this special circle of Foundation supporters. To do so, or for 
more information on other giving options, please contact Ginny Smith at 1-800-336-3600 Ext. 3303, or gms@nrtw.org.  
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Message from Mark Mix

President
National Right to Work
Legal Defense Foundation

Sincerely,

Dear Foundation Supporter,

With the November Elections around the corner, union operatives 
are well on their way toward spending at least $2 billion to bankroll the 
campaigns of their handpicked candidates -- pro-Big Labor zealots who will 
seek to implement Big Labor’s radical Big Government agenda across the 
board.  

Despite longstanding legal precedents against using forced dues for 
politics, much of this cash is forcibly seized from workers who do not support 
-- and oftentimes vehemently oppose -- the radical agenda of the union elites.   

Take, for example, the case of Michigan Kroger employee Roger Cornett 
(see page 5). Foundation attorneys are currently defending Roger from a 
scheme by United Food and Commercial Workers (UFCW) union bosses 
to divert dollars from employee paychecks straight into the union’s Political 
Action Committee (PAC). Even in newly non-Right to Work Michigan, that is 
blatantly illegal.

Plus, in an effort to seize even more forced-dues cash to fund their 
political activism, union bosses are seeking to sweep even more hardworking 
Americans under their control -- including graduate students! 

As you can read on page 6, MIT graduate student Katerina Boukin just hit 
the Graduate Student Union (GSU) at her university with federal charges for 
ignoring her rights and seizing her money for, as she put it, the “promotion of 
Leninist-Marxist global revolution.”

Whether by hook or by crook, union bigwigs are determined to seize 
more money from more Americans in order to bankroll their radical agenda. 
That is why you and I need to redouble our efforts to ensure that workers’ 
hard-earned wages are not taken against their wishes to fund causes which 
they oppose.

Of course, I am thankful for your support. You have seen us through 
many battles. So I know you will maintain your dedication to worker freedom, 
especially with so much on the line this year. 

continued from page 5

Kroger Workers Expose 
UFCW Funneling Worker
Money Into Politics

separate from a union membership 
application, as workers have the 
right to abstain from forced union 
membership even in non-Right to 
Work states where some fees can 
be required. In his case, Carroll is 
also battling Kroger’s continuing 
deduction of full union dues from 
his paycheck at UFCW chiefs’ behest, 
despite his lack of consent.

“Not only did UFCW bosses 
present me with a form that clearly 
violates federal labor law, but they 
also threatened that I would lose my 
job if I didn’t sign it,” commented 
Carroll. “This only serves to show me 
that UFCW bosses don’t care about 
my rights and are simply interested 
in getting union dues out of me, and 
it’s sad to see my employer going 
along with this as well.”

Right to Work Protects
Worker Freedom Where
Federal Law Doesn’t

“Even where Right to Work isn’t in 
effect, federal law protects the right of 
workers not to be forced into formal 
union membership that includes 
support for union politics. But union 
bosses regularly seek to exploit their 
power to demand payments that 
go beyond what the law allows,” 
commented National Right to Work 
Foundation Vice President Patrick 
Semmens. “We’re proud to help 
Mr. Carroll and Mr. Cornett defend 
their rights, but ultimately Ohio 
and Michigan workers need the 
protection of Right to Work so union 
financial support is fully voluntary 
and employees have a clear right to 
say ‘no’ to any union demand for 
payment.”

www.NRTW.org
Vi s i t

f o r  t h e  l a t e s t  u p d a t e s .


