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that
-Workers;

Angry over what they
claim is an .orchestrated
effort to withhold a promised -
pay - raise, two local
Freightliner employees filed
an unfair labor - practice
charge - Friday- with the

'Natlonall Labor- Relatlons

Board.

David Roach and Mlke Ivey
charge in the 2-page filing
~the = United - Auto

Daimler-Chrysler have with- -

held the pay raise to coerce
;aemployees into joining the

union.’ A memo posted at the

- plant . told employees ‘that

“when a union is actively seek-

ingto epresent workers fed-
eral labor. law prohibits ‘uni-
lateral Wage hikes unless the

- ,umon agrees. A union official

told The Ledger last week the

- raise ‘might not be as much

as we could negotlate for

. .them When -we take over.’

~The UAW began earlier

_thls year to-seek the right to

" represent the workers at the

-vGaffney Freightliner plant.
The UAW already represents

employees at ‘Freightliner
plants = i_n;_.\ Gaston and
Cleveland cotun'ues in North

“Carolina. /"

The Natio__ al nght to Work '

By LARRY HiLLlARD'% “% %

Freightliner and -

‘/Foundation Cases—Roach and lvey

“The employees
sxmply don’t wantthe J
- - union around - but
‘Freightliner and the
UAW are refusmg to
get the message

, , 1’— STEFAN GLEASON
Na’nonal nght to Work Foundatnon B

UAW and Freightliner.

order

Legal Defense Foundation, a -
Springfield,
‘organization that prov1des

‘Va.,-based

legal aid at the request of

_individual employees suffer-
ing violations of their rights"
resultmg from" compulsory -
unionism, helped the employ- ‘

ees file the federal charges.
‘The employees decided to
f11e charges after UAW. offi-

cials vetoed a long-scheduled’
and promised pay increase
and effectively required a

freeze on pay raises until the
employees agree to unipniza-

tion, a National Right to Work -

Legal Defense Foundation
news release said Frlday
“Implementing a so-called

neutrallty agreement’ that_

requires the company to
actively assist the UAW in its
organizing -

made the UAW its ‘company
union,” even though the union

enjoys negligible ‘support.
-from rank-and-file workers,”
the press release adds..

. The neutrahty agreement
gwes “UAW. access = to
Freightliner employees on
company property durmg
non-work times.

The news release said that

“approximately 70 percent of

the plant’s employees have

.already signed .a petition
_stating they reject union

affiliation - and prefer to

negotiate directly with com- -

efforts,
Freightliner has, in effect,-

Neutrality Agreements
9/2/03

pany. officials over Wageq

- and benefits. .

- The employees are seeking
an injunction against the
The
injunction asks the NLRB to
the UAW .- and-
Freightliner/Daimler-
Chrysler to cease enforcing
their anti-employee neutrali- -
ty agreement. -

The -injunction. also ‘would
cease Freightliner/Daimler-

*Chrysler from threatening
-and coercing employees and

withholding their raises in
order to force them to accept

‘unionization by an unwanted

‘company union.’ Lastly, the
injunction would: stop the

'mlnorlty union/‘company

union’ from bargaining with
Freightliner/Daimler-
Chrysler over the wages and
benefits. ‘

“Under most neutrahty ‘
agreements, union organiz-
ers are. glven full access to
hon-union employees’ per-’

_sonal information and com-

pany - facility,” - the news
release said. “Also, workers
are usually denied thea_bility
to. . reject unionization

- through a secret ballot elec-

tion, and union operatives’
are allowed to sign up work-
ers under a ‘card check’ .
authorization scheme. If UAW



Continued from previous page. ..

officia_. slgn up a majority*
of the workérs, Freightliner
would likely agree to recog-
nize the union as the exclu-
sive representative of all
workers, even those who did
_not sign a card. Under the

* THE NATIONAL LABOR
RELATIONS BOARD is respon-
sible for administering the
National Labor Relations Act.

That Act oversees private
sector labor relations, such as,
the relationship between
- employers, = unions and
- employees, and the rights of
employees to form, join or
assist a labor organization and
to bargain collectively through
representatives of their own
choosing or to refrain from
such activities. o

. The NLRB’s primary mis-
, sion is to prevent and remedy
unfair labor 'practices by
employers or unions and to
.hold elections at which

"

¢‘card check’ union

The |

process, workers a
migled, harassed
ened into signing
tinn cards.”

“UAW ope s 28 are hold-
ing the .e increase
hostage - orie workers into

empluyees decide if they wish
10 be represented by unions.

* THE NATIONAL RIGHT
TO WORK'LEGAL DEFENSE
FOUNDATION is a charitable
organization’ based in
Springfield, Va. It operates
solely through the generous
support of concérned
Americans dedicated to the
protection of all employees
from abuses of compulsory
unionism, according to .its
website www.nrtw.org.

The ‘Foundation provides
legal aid only at the request of
individual employees suffer-
ing violations of their rights

~resulting from compulsory

es involved

“unionism.

unicnn ranks,” said Stefan
Gleason, vice president of
the National Right to Work
Foundation. “The employe€s
simply don’t want the union
around - but Freightliner and
the UAW are refusing to get

the message.”

The Foundation is totally
independent. It acceptsno con-
tributions for the purpose of
financing a case on behalf of a
contributor or an employee of -
a contributor. The legal staff
operates under guidelines set
by the Board of Trustees.

In 1968, the time had come
for an organization that could
provide free legal aid to these
victimized employees. Rather
than working in the legislative
arena, such an organization
could fight through the court
system, to protect employees
from violations -of their rights
resulting from compulsory
unionism. ' '
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" 1. Charging Party is employed
by Freightliner Custom Chassis
~ Corporation (“FCCC”), an indi-
rect subsidiary of Daimler-
Chrysler Corporation, Inc., with-
in a proposed bargaining unit of
approximately 540 employees.
Freightliner/Daimler-Chrysler
has signed a “neutrality and
-card check” agreement with the
UAW union, covering FCCC and
other facilities, which provides
advantages to the UAW and
makes it easier for the UAW to
organize the employees at FCCC

and other Freightliner
LLC/Daimler-Chrysler sub-
sidiaries.

2. In the face of the neutrality
. agreement which is designed to
~ compel UAW unionization of the
* FCCC employees, approximate-
ly 375 FCCC employees (70 per-
. cent of the propesed unit) have
- signed a petition stating clearly
- that they rzject, and do not want
' to be,represented by, the UAW
union. .
3. Notwithstanding this over-
whelming employee rejection of

- the UAW as their representa-

" tive, the UAW and Daimler-

Chrysler persist in enforcing

- their neutrality agreement at
FCCC and in trying to foist this

. unwanted “company union” on

- the employees.-

" - 4. The FCCC workers have in
the past received periodic wage
increases, and were recently

" promised such a periodic wage
increase by Freightliner offi-
cials. However, despite the
employees’ overwhelming
rejection of the UAW as their

=,

bargaining representative, the
UAW and Freightliner/Daimler-
Chrysler are now engaged in
“bargaining” over the wages of
the FCCC employees, and FCCC
has announced that it canrot
give employees the raises they
are due because the minority-
union UAW has vetc power over
the employees’ terms and condi-
tions of employment as a result
of the neutrality agreement, and
the UAW union is, in fact, veto-
ing the raise. This “bargaining”
by and with a minority union is
blatantly unlawful: In short,
FCCC employees have been and
are being threatened that they
will get no raises unless and until

‘they agree to unionization by the

“company union” known as the
UAW. (Can it be doubted that the
NLRB would find a violation of

"the Act if an employer told
‘employees that the only. way

they will get raises is if they
defeat a particular union, or
bring in a particularly favored

“company union?” See, e.g.,

Mevers Transport of New York,
338 NLRB No. 144 (2003) and
cases cited infra; Aldworth Co.,
338 NLRB No. 22 (2002).

S. The UAW is using its power
under the neutrality agreement,
and its seat on the Supervisory

' text of employees’ charge

agreement” was valid when
entered into, its use and enforce-
ment now, in the face of clear
opnosition to the UAW by 70 per-
cent of the effected employees,
is blatantly unlawful and coer--
cive.

~6..These and related action
restrain and coerce employees
in the exercise of their rights,
illegally assist a labor union, and .
illegally interfere with the for-
mation - or rejection - of a labor
union among FCCC employees. -
Injunction relief is sought to
restrain this and similar conduct
by the UAW and
Freightliner/Daimler-Chrysler.
Such injunction relief should: 1)
order the UAW and
Freightliner/Daimler-Chrysler
to cease enforcing their anti-
employee “neutrality” agree-
ment; 2) cease threatening and
coercing employees, and with-
holding their raises, in order to
force them to accept unioniza-
tion by an unwanted “company
union”; and 3) stop this minority-
union/“company union” from
bargaining with Freightliner/
Daimler-Chrysler over the

- wages and benefits to be paid to

FCCC employees.

Board of Daimler-Chrysler, inan °

illegitimate and coercive way, to
hold hostage the raises of the
FCCC employees, so that it can
leverage its way into the

Gaffney, S.C., plant against the -

employees’ will. Even assuming,
argeundo, that -the UAW-
Daimler-Chrysler “neutrality

o




